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New Faces of Engineering
Recognition Program FY10

Come one, Come All'! SWE is now accepting

nominations for the 2010 New Faces of Engineering Program!

The New Faces of Engineering strives to promote the accomplishments of young
engineers by highlighting their engineering contributions and the resulting impact
on society. Young engineers 30 years of age and younger are the focus of this
recognition program. SWE is seeking qualified candidates for recognition in the
New Faces of Engineering program. All nominations are to be submittdideon
using our electroniéNomination Form In addition, younust be a member of

SWE to apply for this award through the Society of Women Engineers. All the
required information you will need to submit online is included in 2060 New
Faces Award Packéhat can also be found on tH8WE website The

application deadline is Thursday, October 15, 2009. Anticipating an
overwhelming response, please adhere strictly to the submission

criteria.
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SWE Career Center

In order to keep your information in front o|
top employers from industry and government,
you must update your profile. Update your prc

file today atcareers.swe.org
e Go tocareers.swe.org
Click on "Job Seekers"

post your Resume

For SWEspecific questions on the
Career Center please send an email
careers@swe.org
or call 312596:5223.
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To contribute t&SWENEWS
Contact Shelly Castro at
sscastro@tecoenergy.com
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We are
now on

facebook!
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Go to "Sign In" to create your account anc

Facebook is on
of many forums

we are using to spread the good wor
about engineering to potential mem-
bers and future engineers. Itis also

great way to network. Click on
SWE TBA Facebook

To join now and become a fan of our
great society!
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The Brag Box

+Welcome to Lara Daly, first time SWE TBA section offi-
cer, and Shelly Castro, first time SWE TBA section News-
letter Editor!!

+ If you have some info you would like to share with your
SWE friends, send a note to Sharon at
Sharon.kalinowski@SWE. org

Career Corne

: b Seminar
t\/\%dnegdally, §e%t(§r)n\/\égr%/gﬁl, 2:00p.m. - 3:00p.m. (EST)
Little Things Mean A Lot:
Microinequities to Microaffirmations

veraging diversity is more tha
Sul't of countless fAmicrod mess
hinder inclusion efforts. The presenter combats this issue with fresh,
positive and proven approaches that puts inclusion at the heart of
performance. She shows how inclusion breeds innovation, perform-
ance, and engagement.
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REGISTER NOW! (Replays are available within 48 hours)
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Learning.,Objectixes;
cg%nize the way we treat each other at workd the little things

we dod have a big impact

Start talking about this issue:

Define micro-messages, micro-inequities, and micro-
affirmations

Learn to respond effectively to negative messages (micro-

o

[ ]
inequities) that can undermine our success
Equip you with simple tools and strategies you can

use to encourage others and make the workplace
more inclusive.

= =
About the Presenter:
As head of The Next Level Inc., Brigid Moynahan has

i\\\ :
designed and delivered more than 800 corporate pro-

grams in the US and internationally. A pioneer in bringing the issue
of micro-inequities to organizations, her work has been profiled in
Working Woman Magazine, Chief Learning Office, Diversity, Inc., the
Wall Street Journal, the Catalyst Awards and the Conference Board.



mailto:sandy.pettit@swe.org?subject=Brag%20Box
http://societyofwomenengineers.swe.org/index.php?option=com_content&task=view&id=1121&Itemid=295
http://cl.exct.net/?ju=fe31157472660c7f741772&ls=fde9117672620c7f70137774&m=feee1678726c0c&l=fe8e15767d67007477&s=fe241c737765027a721776&jb=ffcf14&t=
http://cl.exct.net/?ju=fe31157472660c7f741772&ls=fde9117672620c7f70137774&m=feee1678726c0c&l=fe8e15767d67007477&s=fe241c737765027a721776&jb=ffcf14&t=
mailto:careers@swe.org
mailto:Sandy.pettit@swe.org
http://www.facebook.com/pages/Society-of-Women-Engineers-Tampa-Bay-Area-Section/103645364362

Volume 6, Issue 1, September 2009 Page 3




